March 16, 1976 Cal Poly Report by Public Affairs Office,
• 

Volume 27, Number 29 March 16, 1976 
Alumni choose 
JOHN LUCIN 
as new prexy 
A San Jose stockbroker has been elected to a two-year term as the 
international president of the Cal Poly Alumni Association. Elected 
to the association's top post is 33-year-old John Lucin, former 
assistant director of student activities at Cal Poly from 1966-70. 
Lucin, employed by Paine, Webber, Jackson and Curtis in San Jose 
since 1971, received his master's degree in education at Cal Poly 
in 1969. He makes his home in Saratoga. 
Association members also elected two new vice presidents, H. Vincent 
Jacobs, a Sacramento attorney, and M. Richard Andrews, vice pres­
ident of a Santa Barbara brokerage firm. Re-elected to the office 
of secretary-treasurer is long-time association board member, Owen 
L. Servatius (Business Administration). The Cal Poly Alumni Asso­
ciation serves the more than 75,000 men and women who have attended 
the university since 1901. 
Jacobs, a partner in the Sacramento law firm of Hiroshima, Jacobs, and Webb, earned his 
bachelor's degree in 1965 and master's degree in 1967, both in mathematics, at Cal Poly. 
He later attended McGeorge School of Law, graduating in 1971 and was admitted to practice 
law in California before state and federal courts in January, 1972. Andrews, vice pres­
ident of Paine, Webber, Jackson and Curtis in Santa Barbara, has been employed with that 
firm since 1956. He graduated from Cal Poly in 1956 with a bachelor's degree in business 
administration. 
Turning the president's gavel over to Lucin after two terms is R. Ron Frazier of Fresno, 
who will become immediate past president for the association. Frazier, a long-time board 
member, is a 1955 graduate of the animal science program. The 70-year-old association 
helps publish a newspaper, Cal Poly Today, supports Homecoming and Poly Royal activities 
at the university, honors out-standing alumni annually, encourages off-campus education 
through continuing education and extension courses, and aids deserving students through 
scholarships and loans. 
Typewritten copy intended for the next issue of Cal Poly Report must be received prior 
to 12 noon on Tuesday (Mar. 23) in the Public Affairs Office, Adm. 210. Copy intended 
for Cal Poly Dateline is due in the Public Affairs Office by 12 noon on Wednesday 
(Mar. 24). 
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CAL POLY REPORT WILL CHANGE PUBLICATION SCHEDULE 

Beginning with the first issue of the Spring Quarter 1976, Cal Poly Report 
will be published on Thursday. The first issue on the new schedule will be 
dated Mar. 25. The copy deadline for Cal Poly Report has been moved to noon on 
the Tuesday preceding the date of publication. This will make it easier to cover 
the many events and meetings taking place on Mondays. 
Submission of material for consideration for Cal Poly Report is encouraged from all 
faculty and staff members. Copy should be typewritten and double spaced. To assist 
persons in the preparation of their copy, following are several examples of the style 
adopted by Cal Poly Report: 
1. Names of campus faculty or staff members should include the first name, middle 
ititial, and last name and be followed by the person's title in parentheses. 
2. Dates should be listed according to the following example: Thursday (Mar. 25). 
The names of all months, except May, June, and July, are abbreviated to the first 
three letters, followed by a period. 
3. When an item contains new information of a policy or procedural nature, the 
source of the information, and a name or place where further information can be 
obtained, should be listed. 
4. Normally, only events of a campus-wide interest will be covered in Cal Poly 
Report. Events of a "billboard" or calendar nature (such as lectures, meetings, 
etc. of faculty or staff) should be submitted for inclusion in Dateline. 
5. Items concerning professional activities and accomplishments for Cal Poly 
Report should include the answers to the four questions: Who? What? When? Where? 
6. When an acronym is used for the name of an organization, the full name should 
be spelled out when first used. Example: ACE (American Council o~ Education). 
Publication Dates: 
[] = Cal Poly Report 
0 = Dateline 
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A new schedule for Cal Poly Report's companion publication Dateline has also been 
announced. Dateline will be published on Mondays with coverage of events beginning 
at noon on the date of publication. Deadline for copy to be included in the Monday 
issue of Dateline will be noon on Wednesday of the preceding week. The first issue 
of Dateline on the new schedule will be Monday (Mar. 29). 
REMINDER FOR SERVICE AWARDS LUNCHEON 
There is still time to purchase tickets for the annual service awards luncheon honoring 
support staff employees who have 10, 15, 20 and 25 years of service. Cost of the lunch­
eon, to be held in Vista Grande on Monday (Mar. 22), will be $2.75. The menu will consist 
of enchiladas with chili beans, cold cuts, salads, dessert and beverage. Tickets may be 
purchased from Trudy Beck (Activities Planning Center, Ext. 2476) Barbara Ciesielski 
(General Office, Ext. 2181) Jan Gould (Audio-Visual Ext. 2212) and Stella Nuncio (Library 
Ext. 2344). 
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HEALTH INSURANCE CHANGES NOTED 
.!~~, t ./ff ... The Public Employees' Retirement System has announced changes in benefits and 
4rj · ' premium rates of the Meyers-Geddes health plans. These changes are.~m	 effective.. 
( '-,," for the contract period Apr. 1, 1976 through July 31, 1977 . Benefit changes 

~  I ~: effective April 1 are summarized as follows: 

(~~ ~ 
• 	 Cal-Western/Occidental Basic: 
1. 	Increases the doctor visit benefit for hospital, home, and office from $8 per visit 
to $9 per visit. 
2. 	Increases RVS (relative value studies) factor for all professional services from 
$8.00 to $9.00 per unit. Change from 1964 RVS to 1974 Revision of 1969 RVS. 
3. 	Increases hospital room and board limit from $70 to $80 per day. 

Cal Western/Occidental Major Medical: 

Changes calendar year deductible from $150 (combined with drug deductible of $75) to 

$130 common deductible. Reduces yearly family deductible from $300 to ~260. 

e 	 Blue Cross/Blue Shield Basic and Maior Medical: 

No Change in benefits. 

e 	 United Foundations for Medical Care Comprehensive: 
1. Increases room and board to semi-private room rate not to exceed $80 for first five 
days-- 100% of semi-private room rate commencing with sixth day. 
2. 	Increases hospital extras to 100% commencing with sixth day. 
3. Increases ICU and CCU benefits to actual cost not to exceed $160 for first five days-­
allow 100% commencing with sixth day. 
4. 	Define separate confinements to be those separated by 48 hours or more. 
5. Increases the maximum benefit to $500,000 lifetime with automatic annual reinstatement 
of $1,000. 
6. 	Adoption of the new conversion factors. 
7. 	Addition of 100% payment after $4,000 in payments in a calendar year. 
• 	 ACSUP/American National Basic and Major Medical: 

No change in benefits. 

• 	 The alcoholism benefit will be removed from all basic and supplemental plans effective 

June 30 , 19 7 6. 

Premium rate changes effective with the pay warrant received Mar. 31 and showing the pre­
sent State contribution of $22 a month for each eligible employee or annuitant, $37 for 
employee or annuitant with one dependent, and $47 for employee or annuitant with two or 
more dependents, are as follows: 
old new 
e 	 Cal-Western/Occidental Basic & Major Medical rate rate change 

Employee only $ 1.87 $ 8.93 +$ 7.06 

Employee and one dependent 9.86 24.82 + 14.96 

Employee and two or more dependents 12.09 31.42 + 19.33 

e 	Blue Cross/Blue Sheild Basic & Major Medical 

Employee only 8.35 20.80 + 12.45 

Employee and one dependent 19.81 43.76 + 23.95 

Employee and two or more dependents 19.50 47.70 + 28.20 

e 	United Foundations for Medical Care 

Employee only 13.50 22.27 + 8 . 77 

Employee and one dependent 25.49 40.93 + 15.44 

Employee and two or more dependents 33.10 52.88 + 19.78 

(continued on page 4) 
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MINI-GRANT PROGRAM ANNOUNCED 

The campus Innovative Instruction Coordinating Committee has announced guide 
lines and the time schedule for the 1976-77 Mini-Grant program. It is ex­
pected that a sum of $ 10,000 will be available on this campus, contingent 
upon final budget approval in June. The limit on individual proposals is $2500 
and may be submitted by full-time faculty members, groups of faculty within 
a department, or faculty groups working across interdisciplinary lines. 
The deadline for submission in Adm. 309 is Monday (May 3). The proposals will be reviewed 
by the Coordinating Committee and their recommendations will be submitted to the Vice 
President for Academic Affairs and the President for final approval after the state budget 
has been approved. The purpose of the proposal should be to improve the process of educa­
tion for undergraduate students through more effective use of existing resources on campus. 
Copies of the application form are available in the offices of the Academic Deans and in 
Adm. 309. For additional information refer to David M. Grant (Associate Dean, Academic 
Planning) in Adm. 309 or call Ext. 2051. Faculty planning to submit proposals in the 
statewide competition are reminded of the campus deadlines: Apr. 20 for Pilot Multi-Campus 
Projects and Apr. 27 for Pilot Projects on a Single Campus. 
OVERHEAD PROJECTOR USE CLARIFIED 
Marcus Gold (Coordinator, AV Services) reports that most general purpose classrooms have 
now been permanently supplied with an overhead projector. The remaining classrooms will 
be supplied as soon as possible. To make maximum use of these projectors Audiovisual 
Services is asking that faculty and students observe the following suggestions: 
1. Faculty should report burnt-out lamps as soon as possible to the AV Service Office, 
BA&E 9, Ext. 2211. There is a spare lamp in each projector which may be activated by 
turning a knob or moving a lever. Letting AV know when the first lamp goes will help 
keep a "spare" in each projector. 
2. Let AV know immediately of any malfunction of the overhead. In most cases, it will 
be replaced within the hour. But it cannot be fixed if AV doesn't know it's broken. 
3. Faculty, should not under any circumstances, move an overhead projector from the 
room to which it has been assigned. This places an unnecessary burden on any succeeding 
faculty member until the overhead can be located and replaced. In some cases they have 
been taken from one building to another. 
If 	there is not an overhead projector supplied in the classroom, one may be scheduled by 
calling AV Services, Ext. 2211, by 5 pm the previous classday (by 12 noon on Saturday). 
Or 	the faculty member may come into the AV Service Office, BAE 9, and pick one up any 
time AV is open. Do not rely on notes to AV left with equipment. They seldom make it 
back to the AV office. 
HEALTH CHANGES • • • (continued from page 3) 
e 	ACSUP/American National Basic & Major Medical 

Employee only 12.73 n/c n/c 

Employee and one dependent 27.74 n/c n/c 

Employee and two or more dependents 32.79 n/c n/c 

Legislation has been proposed (Senate Bill 1450) authored by Senator Berryhill to increG 
the State contribution of premium rates to offset this premium increase. If this legis­
lation is adopted, it will be announced in Cal Poly Report. 
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FACULTY OFFICE .PLANS TO GO BEFORE TRUSTEES 
Schematic plans for a building which would provide 150 faculty office spaces will be on 
the agenda of the Campus Building and Grounds Committee of the Board of Trustees of The 
California State University and Colleges when they meet on March 23-24. E. Douglas 
Gerard (Executive Dean) said that the picture is encouraging, inasmuch as the Department 
of Finance has strongly supported the need for the facility at Cal Poly. However, Dean 
Gerard pointed out that the 1976-77 Governor's budget did not include the project, since 
it was too low on the Trustees' priority list of projects. Gerard said that therefore 
funds to complete the working drawings are expected to be made available from a previous 
sale of Cal Poly property, provided that the plans and the use of the funds are approved 
by the Trustees and the State Public Works Board. The three-story building, to be located 
north of the Science North building, includes office units linked by both open and closed 
corridors adapted to the sloping site, courtyards, and elevator service. 
Dean Gerard said that if the Trustees approve the schematic plans and the plans and fund­
ing are subsequently approved by the State Public Works Board, he is optimistic that the 
building can bekepton schedule, which provides for request of construction funds in the 
1977 Capital Outlay Program and completion of the project in fall, 1978. 
Concern had been expressed by administration and the Academic Senate that the Governor's 
budget for 1976-77 omitted planning money for the Faculty Office building. Gerard said 
that the funds to be applied to planning were derived from the sale in 1973 of a tri­
angular piece of university property located at Foothill and Santa Rosa streets. The 
legislation appropriating the income from the land sale specifically identified its use 
for permanent faculty offices. 
RESTRICTIONS ON CAMPAIGNING FOR PUBLIC OFFICE 
President Robert E. Kennedy reminds all faculty and staff that, in this year of 
elections, any personnel who may be running for office should be advised of the pro­
visions of CAM 371.5. Attention is called to the need for a written confirmation of 
the employee's work schedule and any special arrangements for meeting assignments 
during the campaign period. A copy of the agreement should be forwarded to the 
President's office for information purposes. 
Strict adherence to the CAM provisions is expected by all concerned. .It is in the 
best interest of the University as well as the employee/candidate to advise the public 
of any working arrangements with the University in order to prevent possible criticism 
of misuse of State time. The Campus Administrative Manual is available for consulta­
tion by all faculty and staff in department offices as well as in the reserve room of 
the Library. 
RESTRICTIONS ON PAYMENTS TO POLITICAL CANDIDATES 
A letter from Mayer Chapman (General Counsel, CSUC) to President Robert E. Kennedy 
points out a limit on honoraria which may be paid to candidates for federal elective 
offices. A candidate is defined in the United States Code as "an individual who seeks 
nomination for election, or election, to Federal office." 
Although complex, the rules appear to prohibit the payment of an honorarium to any Federal 
office candidate by any of The California State University and Colleges, Associated 
Students Organizations, or other auxiliary organizations. Copies of the full opinion as 
issued by the National Association of College and University Attorneys may be consulted at 
the offices of the Executive Vice President for Academic Affairs, Dean of Students, or the 
Reserve Room of the Library. 
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FOOD SERVICE HOURS ESTABLISHED 
Everette s. Dorrough (Foundation Food Service Director) announces the following food 
service hours of operation that will be in force during the Spring Quarter break: 
Satu~day and Sunday (Mar. 20 and 21): 

All Food Service facilities •••• . . . . . . . . . closed 

Monday through Wednesday (Mar. 22 - 24) Academic Holiday: 

Staff Dining Room • • • • • • • • • • • • • • • • • • • • • open 7 am to 4 pm 

Burger Bar • • • • • • • • • • • • • • • • • • • open 10 am to 4 pm 

Vending Cellar • • • • • • • • • • • • • • • • • • • • • • • open 7 am to 4 pm 

Thursday and Friday (Mar. 25 and 26) Registration: 

Staff Dining Room • • • • • • • • • • • • • • • • • • • • • open 7 am to 4 pm 

Burger Bar ••••••••••••••••••••• open 10 am to 12 midnight 

Snack Bar • • • • • • • • • • • • • • • • • • • • • • • • • open 7 am to 4 pm 

Sandwich Plant •••••••••••••••••••••••open 10 am to 4 pm 

Ice Cream Parlour • • • • • • • • • • • • • • • • • • • • • open 11 am to 8 pm 

Vista Grande Restaurant •••••••••••••••••• open 11 am to 9 pm 

Vending Cellar • • • • • • • • • • • • • • • • • • open 7 am to 4 pm 

Saturday and Sunday (Mar. 27 and 28): 

Snack Bar • • • • • • • • • • • • • • • • • • • • • • • • • open 7 am to 4 pm 

Burger Bar • • • • • • • • • • • • • • • • • • • • open 10 am to 1 am Satu~day 

• •••••••••••••••• open 12 noon to 12 midnight Sunday 

Vista Grande Restaurant • • • • • • • • • • • • • • • • • • open 9 am to 9 pm 

Monday, March 29 (Spring Quarter Classes begin): 

Resume regular food service schedule 

FINANCIAL AID PROBLEMS DEVELOP 
Lawrefice J. Wolf (Director, Financial Aids) has announced that word has been received from 
the California Student Aid Commission in Sacramento that it may not have sufficient funds to 
to cover all the costs of registration fees for Spring Quarter for State Scholarship wirt­
ners. In addition, the university has been informed that Student Aid Commission will not 
be able to cover the increases in the University Union fee for this year for State Schol­
arship winners or for students receiving College Opportunity Grants. Since all mandatory 
fees must be paid at the time of registration, State Scholarship winners may have to pay $15 
at the time of registration and College Opportunity Grant recipients may have to pay $5 at 
the time of registration. 
ALL INVITED TO FASHION SHOW 
The latest in spring fashions and sports clothes will be shown during the Mad Hatter's 
Tea Party and Fashion Show of the Student Wives Club at Cal Poly on Sunday (Apr• 4). 
Coleen LeFlore, co-chairman of the show, says the fashions t~ be modeled by student wiv~s 
will come from eight San Luis Obispo stores. They will include spring styles, a bridal 
gown, maternity clothes, and athletic and tennis fashions. 
The public is invited to the tea and fashion show which will be held in Chumash Auditorium 
at 3 pm. Admission will be $2. The Cal Poly Women's Sextette will entertain during the 
program. Participating stores are Animal Crackers, The Attic, Brown's Shoes, The Hang •· 
Magnuson's, MiLisa's, Rileys, and San Luis Athletic Supply. Tickets will be available ~­
the University Union ticket office beginning on Monday (Mar; 29). 
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HOME CONCERT DATE ANNOUNCED 
The evening of Saturday (Apr. 10) has been selected for the 35th annual Home Concert at 
Cal Poly. Scheduled for 8 pm in the Physical Education gymnasium, the performance will 
feature the Men's and Women's Glee Clubs, as well as the University Jazz Band (Collegians). 
Appearances by the '~orld Famous" Majors and Minors, the Collegiate Quartet, and the 
Women's Sextette are also planned 
Graydon J. Williams (music) will direct the Jazz Band and Stanley A. Malinowski Jr. (music) 
will conduct the glee clubs. The program will feature music of traditional American 
composers, as well as contemporary rock, barbershop harmonies, and jazz. Tickets, priced 
at $2 for general admission and $1 for students, will be available at the University Union 
ticket office. The concert is being sponsored by the Cal Poly Music Department and Asso­
ciated Students, Inc., 
SUPPORT STAFF VACANCIES LISTED 
Vacant support staff positions have been announced by Robert M. Negranti (Staff 
Personnel Officer). Description of the positions and other vacancies are posted 
outside the Personnel Office, Adm. 110, ext. 2236. Contact the Personnel Office to 
obtain an application. This university is subject to the requirements of Executive 
Order 11246 and is an Affirmative Action Employer . All interested persons are 
encouraged to apply. The positions are: 
Electrician I ($1183-$1305/month), Plant Operations, Business Affairs Dlvisjo~. Datles & responsi·­
~i Jj t ies include installing, repairing, maintaining and troubleshooting all campus electrical equip­
m~n~ ; preparing rough sketches and cost estimates; working with other tradesmen and leading and 
directing unskilled assistants. Requirements: completion of a recognized apprenticeship program 
or three years work experience as a journeyman electrician on installation and repair work; 8th 
grade education; thorough knowledge of principles, methods, materials, tools and equipment of the 
electrical trade; general knowledge of the National Electric Code, Electrical Safety Orders, OSHA; 
and the ability to follow written or oral orders exercising good judgment when applicable. Closing 
date: March 23, 1976. 
Clerical Assistant II-B ($649-$789/month), Home Economics, School of Human Development & Education. 

Duties & responsibilities include taking dictation and typing for department and faculty; operation 

of various office machines; filing; assisting parents, students and visitors with general information 

regarding curricula and operations of the department; and receptionist duties. Requirements: high 

school diploma, one year of clerical experience, typing 45 wpm, shorthand 90 wpm, and must have 

taken the General Clerical Test. Closing date: March 30, 1976. 

BICENTENNIAL TIME-LINE 
Redcoats evacuate Boston under threat of bombardment by 
Washington's troops. They take refuge on board their 
ships, which have been under blockade for many months . 
Following royal Governor Tryon's proclamation for an end 
to the revolt, New York City patriots stage a celebration, 
hang an effigy of the governor, parade it through town, 
and burn it publicly. 
Meanwhile in California, Anza accompanied by Lieutenant 
Jose Joaquin Moraga, Father Pedro Font and noneteen men 
leave Monterey to select a site for the San Francisco 
presidio. 
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WHO •••WHAT •••WHEN •••WHERE??? 
Larry P. Rathbun (Agricultural Education) has received notice that a summary of his 
study on the "Involvement of Vocational Agriculture Students in Vocational Education 
Student Organizations" appeared in the February issue of Resources in Education. 
Dan Bertozzi, Jr. and Paul L. Dempsey (Business Administration) attended an Advertis­
ing Law Seminar in Los Angeles on Feb. 19. The seminar, sponsored by the Federal 
Trade Commission, the California Attorney General, and the California Department of 
Consumer Affairs, dealt with deceptive practices in advertising and the effects on 
advertising of the recently enacted Federal Consumer Product Warranty Act. 
Sara A. Behman (Associate Dean Business and Social Sciences) spoke at the Building 
Trades Business Agents Institute held at the University of California, Berkeley, on 
Feb. 10. Her topic was "The Economic Perspective for Collective Bargaining in the 
Construction Industry in the Bicentennial Election Year." 
Curtis Dean Piper (Head, Soil Science) and Delmar D. Dingus (Soil Science) attended 
the California Fertilizer Conference held in MOnterey on Feb. 26 and 27. The confer­
ence dealt with a review of work that has been done in California on fertilizer and 
pesticide usage in agriculture production. Dr. Piper attended the Soil Improvement 
Committee meeting. 
Walter E. (Walt) Elliott (Physics, on leave) was guest lecturer on cognitive mapping 
research in physics at The Graduate School, Texas Woman's University, on Feb. 24. 
James G. Edwards (Industrial Technology) attended the Southern California Society of 
Plastics Engineers seminar on Reinforced Plastics and Composites Feb. 25-29. The 
seminar was held in Los Angeles and covered the most recent developments in technology 
and the engineering aspects of reinforced plastics composites. 
Aryan I. Roest (Biological Sciences) attended an invitational fact-finding meeting on 
sea otters, convened by the U.S. Marine Mammal Commission, in Santa Barbara, Feb. 23­
24. The meeting was designed to determine what is known about sea otters, and what 
needs to be known, to provide a data base from which the Commission can make appropri­
ate decisions about this species. 
John G. Snetsinger (History) chaired two panels at the Western Regional convention of 
the Popular Culture Association in Las Vegas on Feb. 12 and 13. The two panels were 
"Popular Culture Methods and Curricula" and "Teaching Popular Culture." 
Everett M. Chandler (Dean of Students) and Barney R. Timone (Assistant to Dean of 
Students) gave a presentation at San Francisco State University on Jan. 19 during 
Faculty Development Week on the campus. 
James H. Hayes (Journalism) participated in two panel sessions at the California 
Journalism Conference in Anaheim the last week of February. Topics dealt with dis­
cussion of Mass Communications introductory courses on California campuses, and 
Journalism Internships in industry. 
Waltet E. QJalt) Elliott (Physics, on leave) was visiting lecturer on the subject 
"Science, Superstition, and Science Fiction'' at El Centro College of Dallas, on 
Thursday (Mar. 4). 
(continued on page 9) 
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ANOTHER MERIT AWARD AT POLY 
Donald L Shelton (Director Personnel Relations) has announced that Sharon Pollard, Depart­
mental Secretary II in the Animal Science Department, recently received a $100 award from 
the State Merit Award Board. This award was given in recognition for submission of sample 
cards to illustrate her idea of one Instructor's Schedule Card to replace two which have 
heretofore been individually prepared to fit two filing systems. Presentation of the award 
will b~ made by Dale W. Andrews (Executive Vice President) at the Staff Senate Meeting to 
be held on Wednesday (Mar. 17). 
Awards made by the State of California Merit Award Board recognize suggestions from State 
employees that result in saving of either manpower or funds or contribute to employees' 
safety. All employees are encouraged to submit ideas. Suggestion forms are available in 
the Personnel Office or the Office of the Director of Business Affairs. 
WHO ••• WHAT ••• WHEN ••• WHERE (continued from page 8) 
Arthur C. W. Bethel (Philosophy) has been awarded a National Endowment for the Humani­
ties (NEH) grant for a Summer Seminar at Indiana University on the topic, "Action, 
Thinking, and the Self." Participation is limited to twelve professors. 
James G. Edwards and Lynn S. Mosher (both Industrial Technology) attended the 43rd 
California Industrial Education Association Conference Mar. 5th and 6th. The confer­
ence included industrial displays and over 50 small sessions. 
J. Mac MCRobbie (Head, Industrial Technology) attended the recent conference for the 

Bureau of Industrial Education held Mar. 3rd and 4th at Long Beach. The conference 

was attended by administration and supervisory personnel from throughout California 





John F. Kerr (English) gave a reading of his poems on San Luis Obispo radio station 
KCBX on Saturday (Mar. 13). 
Euel W. Kennedy (Mathematics) has been notified by NASA - ASEE (National Aeronautics 
and Space Administration, American Society for Engineering Education) that he has 
:been awarded an Engineering Systems Design Fellowship for the Summer of 1976. The 
program utilizes facilities at the Johnson Space Center and the Host Institutes, 
University of Houston and Rice University, all at Houston, Texas. The program will 
be a systems study of orbital transfer vehicles for transporting large quantities of 
material from low earth orbit to geosynchronous orbit. 
VACANT FOUNDATION STAFF POSITION 
The Foundation is accepting applications for the following open position as announced 
by J, L. Fryer, Personnel Officer. Interested applicants may apply at the Foundation 
Personnel Office, University Union Bldg., #212; Ext. 1121. Cal Poly Foundation is 
subject to the requirements of Executive Order 11246 and is an Affirmative Action 
Employer. All i~terested persons are encouraged to apply. 
Food Service Clerk ($603-734). Person to perform general clerical duties; take incoming calls; 

assume responsibility for student payroll; maintain files; cashier as required. Requires pro­

ficiency in business math, typing over 45 wpm, use of calculator and dictaphone. Must be high 

school graduate with two years office experience. Closing date: March 25, 1976. 

t' 
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CANDIDATES FOR FACULTY POSITIONS BEING SOUGHT 
~andidates for positions on the faculty of the university are presently being sought, 
a'ccordiag to Donald L. Shelton (Director, Personnel Relations). Those interested in 
learning more about the positions are invited to contact the appropriate dean or 
department head. This university is subject to the requirements of Executive Order 
11246 and is an Affirmative Action Employer. All interested persons are encouraged 
to apply. Following is a description of the available positions: 
Lecturer ($8912-$11,944/year), Computer Science and Statistics Department, School of Science &Mathe­
matics. Part-time position. Duties & responsibilities include teaching approximately three lower 
division, upper division or graduate courses in computer science. Candidates must possess a Master's 
degree in Computer Science. Preference will be given to candidates with a Ph.D. in Computer Science 
and/or college or university teaching experience in Computer Science and/or industrial experience 
involving the application of computers. One year, leave-replacement position. Application deadline 
is April 1, 1976. Position available September, 1976. 
Assistant Professor ($12,732-$15,480/year), Agricultural Engineering Department, School of Agricul­
ture & Natural Resources. Academic year appointment. Instruction in agricultural mechanics and 
mechanized agriculture. Minimum of a Master's degree in Mechanized Agriculture,with teaching experi­
ence in agricultural mechanics and practical experience in agricultural equipment fabrication. Posi­
tion available Fall Quarter, 1976. Closing dHte for receipt of applications is May 8, 1976. 
Assistant Professor ($12,732-$15,480/year), Ornamental Horticulture Department, School of Agricul­
ture &Natural Resources. Master's degree in Ornamental Horticulture or closely-related field plus 
conunercial or teaching experience required. Duties & responsibilities include teaching undergradu­
ate courses in landacape construction, landscape contracting, plant materials, and arboriculture; 
lnstructio;l on tree climbing operations and safety; adviRing and supervising students in the opera­
tion of machinery and in the development of landscaping; and supervising students in seni.or pro­
jects. Deadline for application: April 26, 1976. 
Assistant Professor ($12,732-$15,480/year), Ornamental Horticulture Department, School of Agricul­
ture & Natural Resources. Master's deeree in Ornamental Horticulture or closely-related field plus 
commercial or teaching experience. Duties & responsibilities include teaching undergraduate courses 
principally in nursery practices, plant propagation, and container stock production with the pos­
sibility of some plant materials classes. Part of the instructor's time is spent with student 
advisement and supervision of students on nursery production projects. Deadline for application: 
April 26, 1976. 
Assistant Professor ($12,732-$15,480/year), Ornamental Horticulture Department, School of Agricul­
-tureTNat.ural Resources. Haster' s degree in Ornamental Horticulture or closely-related field plus 
commercial and teaching experience. Additional academic background in £ngl13h or Journalism 
desirable. Duties & responsibili-ties include teaching undergraduate courses in floral design, 
flower shop management, and will critique literary composition of all senior projects. Part of the 
instructor's time is spent with student academic ndvisement. Deadline for applications: April 26, 
1976. 
Assistant Professor ($12,732-$15,480/year), Ornamental Horticulture Department, School of Agricul­
ture & Natural Resources. Master's degree in Ornamental Horticulture, with an emphasis in landscape 
design or landscape architecture, plus commercial or teaching experience. Duties & responsibilities 
include teaching undergraduate courses in landscape drafting, principles of landscape design, 
advanced design courses, and plant materials. Part of the instructor's time is spent with student 
advisement and supervision of landscape projects and senior projects. Deadline for application: 
April 26, 1976. 
Lecturer .($848-$1032/quarter), Child Development Department, School of Human Development and Educa­
tion. Part-time position for Spring Quarter only. Duties & responsibilities include teaching a 
3-unit course, CD 103, Dating, Courtship and Marriage. Preference will be given to candidates with 
previous college level teaching experience relevant to this course. Deadline to apply: March 19, 
1976. 
(continued on page 11) 
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FACULTY POSITIONS (continued from page 10) 
Lecturer ($12,732-$15,480/year, dependent upon training and teaching experience), Political Science 
Department, School of Business & Social Sciences. Requirements: Candidate should have the Ph.D. in 
Political Science and be prepared to teach introductory courses in U.S. government and one or more 
of the following fields: international relations, public administration, and state and local govern­
ment with emphasis on California institutions. Position is full time beginning Fall, 1976 for the 
1976-77 academic year (to replace faculty on sabbatical). Closing date for receipt of applications 
is May 1, 1976. 
Assistant Professor ($12,732-$15,480/year), Art Department, School of Communicative Arts &Humani­
ties. Full-time position for the 1976-77 academic year. Applicants must have a MFA degree with 
speciali~ation in Metalsmithing; ability to teach beginning crafts course; a minimum of two years 
experience as a proven and successful college teacher; and applicants must submit resume of refer­
ence, experience, exhibitions, education, degrees received and a representative sample of slides of 
work. Knowledge of marketing and production methods is desired. Deadline for receipt of applica­
tions: April 16, 1976. 
Lecturer ($1.3,368-$17,916/year), Computer Science and Statistics Department, School of Science & 
Mathematics. Duties & responsibilities include teaching lower and upper division courses in Statis­
tics. Candidates must poss~ss a Ph.D. in Statistics or a closely related subject matter field. 
Preference will be given to candidates with college or univerHity teaching experience in Statistics 
and/or industrial experience involving the application of statistics. One year appointment only. 
Application deadline is April 1, 1976. Position available September, 1976. · 
Assistant or Associate Professor ($14,040-$17,916/year), Computer Science and Statistics Department. 
School of Science &Mathematics. Duties & responsibilities include teaching lower division, upper 
division and graduate courses in computer science. Candidates must possess a Ph.D. in Computer 
Science. Preference will be given to candidates with college or university teaching experience in 
computer science and/or industrial experience involving the application of computers. Application 
deadline is April 1, 1976. Position available September, 1976. 
Lecturer ($8912-$11,944/year), Computer Science and Statistics Department, School of Science & Mathe­
matics. Part-time position. Duties & responsibilities include teaching approximately three lower 
and/or upper division courses in Statistics. Candidates must possess a Master's degree in Statistics 
or a closely related subject matter field. Preference will be given to candidates with a Ph.D. in 
Statistics and/or college or university teaching experience in Statistics and/or industrial experi­
ence involving the application of Statistics. This is a leave replacement,one-year appointment. 
Application deadline is April 1, 1976. Position available September, 1976. 
Lecturer, Range B ·($12,732-$15,480/year), Ornamental Horticulture Department, School of Agriculture 
& Natural Resources. Master'~ dP.gree !.:1 Orr.anental Hort:f.r.ulture or closely-related field plus com­
mercial or teaching experience. Position available for 1976-77 academic year only as replacement 
for instructor on sabbatical leave. Duties & responsibilities include teaching undergraduate 
courses in flower production, greenhouse operations, and plant. materials, and will advise students 
on academic problems and supervise them in the production and marketing of greenhouse crops. Dead­
line for application: April 26, 1976. 
Lecturer ($769-$848/quarter), Ethnic Studies Department, School of Human Development & Education. 
Part-time position for. Spring Quarter only. Duties & responsibilities include teaching one course 
on Asian American Cultural Heritage. Candidates should possess a Master's degree and must have had 
previous eltperience teaching at the college or university level. Applications must be received by 
March 29, 1976. 
OUTSTANDING DAIRY SENIORS NAMED 
Three dairy science students at Cal Poly were named the outstanding seniors of the depar­
tment during the annual banquet of Los Lecheros, the club serving dairy majors at the 
university, on Saturday (Feb. 28). The awards, which are based on scholarship, leader~ 
ship, and citizenship, went to Kim R. I. Brogan, of San Diego, Dennis P. Edlund of Hilmar, 
and John E. Honnette of Denair. 
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EYE ACCIDENTS UNEXPECTED BUT THEY HAPPEN 
Of All the major body organs prone to injuries, the eye is perhaps the most vulnerable ....ye 
injuries not only disable persons but they often disfigure them. Cost per-injury is high 
to both employee and employer. Flying objects cause most eye injuries - metal or stone 
chips, nails, abrasive grits, or other materials. 
Eye and face protection equipment includes safety glasses, goggles, face shields, and sim­
ilar items used to protect against corrosive solids, liquids, vapors, and foreign bodies. 
Shaded lenses are used to screen out ultra-violet and infrared radiation. Of the many types 
of eye and face protection available, there is a correct type for each job and it should 
be worn at all times on that job. 
OFF-CAMPUS POSITION VACANCIES 
Information on the administrative position vacancies listed below can be obtained from 
the Placement Office, Adm., 213, ext. 2501: 
St. Cloud State University, Minnesota - Dean, Liberal Arts and Sciences. Responsible tc the Vf.ce 
President for Ac3demic Affairs. Works directly with 16 dep&rtment chairpersons and the faculty 
in developing policies and· procedures for the College of Literal Arts and Sciences. An earned 
doctorate in Liberal Arts and Sciences; <Jignificant teaching nnd administrative exper:!.e·\cc f.n 
high&r education; evidence of scholarly activity such as membership and participation in profesB­
ional organi7.ations and publications; imagination and democratic spirit are necessary to qualir;. 
Application deadline: April 16. 
California State College, Sonoma ($27,492 - $33,420), Dean of Academic Planning. Requiree an 
earn~d doctorate or equivalent; five years college teaching experience; administrative and plan­
ning experience at the departmental level or. above; familiarity with budgetary and statistical 
processes. Facilitates and implements decisions regarding academic programs made by the faculty, 
serves as a resource person assisting the faculty f.n its academic planning, and provides edt•c~>­
t.ional leadership in program review and df!velopment. Application deadline: March ::1~. 
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